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crucial role. In order to understand the impact of gender relations on VSL
interventions and viceversg focusing on the perceptions afmen and women

participating in VSLhousehold decisioiy I} { Ay 3> FyR 62YSyQa | 00Sa:
VSL resourcesChristian Aidcommissioned a Gender and Power Analysis of VSL

within ECRPThe study consists @ literature and document review, and primary

qualitative research with 330 participants (191 women and 139 men) in 5 ECRP
intervention districts; Kasungu, Mwanza, Mulanje, Nsanje, and Machinga.

The analysis will progress by examining the influenceeoidgr dynamics on VSL,
and VSL on gender dynamics, relating to the woman herself, her household, the
intervention, and the wider community.

The Woman:Women are supported as wives and mothers, with VSLs providing a

space for status change.

Womenand men i S NE RAAUGNAROG NBAYF2NDOSR (GKS LRA&7
g2YSYy | a WEhOdrhed SuEs€ed to provide through VSL related
odzaAySaa | OGA@GAGASaAasY AG OFy o06S SYFaoOd#Z I (7
themselves.

Some women and men expresd deep distrust in the opposite sex, when discussing
how men and wanen use money differently. Thisads both men and wonmeto
want sole contol of VSL resources, reducitige likelihood that husbands and wives
will engage in meaningful joint negotiatiaon how to use VSL resources.

On the other handVSL can also play a positive role in relationships. Women and
men described how VSLs improve the relationship between husbands and wives. In
working together for the betterment of their family through V/Slouples draw closer

and develop a sense of shared purpose.

Women feel a sense of community within VSL groups that supports them in
transgressing societal gender norms and expectations. Many women relied on each
other for support in withstanding communi disapproval and censure. In this way
women are creating their own communities, in which their status is measured in
different ways, such as by how much money you make in business etc. VSL
therefore creates a space in which women can wear differenttides, which are
measured by different norms.

TheHouseholda Sy R2YAYylFGS RSOA&A2Y Yl {1{Ay3: odzi 6+
In all communities visited, women reported low levels of decistaking power in

their households. Agency and powever smalldecisions relating to cooking and

buying small food items have been increased by VSL. Important decisions, such as

building a house, however, are still made by their husbands.



Although women make up the majority of VSL members, a large proportion of the
women interviewed, in all five districts, receive their share money from their
husbands. Women act as proxy members for their husbands who contribute to
shares and claim the dividends. Men have a final say in the decision to take loans
from the VSL cluband there is also an expectation that women should surrender
earnings from VSL supported businesses to their husband.

22YySy aldAtt KI@S tAGOHES LRGSNI G2 YIF1S RSOA
future. However, their increased contribution to heehold income through VSL, and

being aware of the amount of dividend coming into the house, in some cases allows

GKSY (G2 AyFEdsSyOS GKSANI KdzA ol yRaAQ RSOA&AAZ2Y
the final say.

The Intervention:Positive outcomes of VSlarticipation and barriers for women to

access, use arabntrol VSL resources and opportunities

VSL participation has had positive outcomes for women in all districts. They have

acquired assets such as farming inputs, livestock, food, clothes, housitegiais

and school expenses through their membership. Some have invested in productive

assets to increase earning such as solar chargers or motorbikes. Women have a
IANBFGSNI aSyasS 2F FTAYIYOAlIf AYRSLISYRSyOS Iy
i S NIyQthra@ugh saving and planning.

Women all reported the need to get permissiiom their husbands to joirVSL,

g A UK Kdmabusy dRed Zas a significant barrier to VSL participation, limiting
g2YSyQa FoAtAde G2 (N} @S busingesd yWbmeR&ard 0 yOSa&
expected to put their responsibilities to the home first, with their business seen as
WAARS GKAY3AQO®

The risk of ridicule and gossip acts as a deterrent for both men and women to
challenge accepted norms. Women members of VSLs have to put up with
considerable speculation and gossip from other community members. Through VSLs,
they have developed support rsictures to deal with these pressures and seem to
draw strength from each other as a group.

The Community2 2 YSY Q& LI NGAOALI GA2Y AY [ 2YYdzyA (e
Communities acknowledge that women can make good leaders. However, male
leadership is the norm in atlistricts. Discussions are dominated by men, and ideas
suggested by women are only taken on board after being reinforced or supported by

men. Both male and female champions can have important roles in promoting
$2YSyQa f Sl RSNEKA LD

VSL has had a verygibve influence on developing leadership skills in women, and
perceptions of women as leaders. The ability to manage time and money in the long
term, learned through VSlis recognised and valued at a community level. VSL clubs
also provide a platform fowomen to gain experience in speaking in a public forum,
which encourages input at higher level committees. VSL helps women move into the
public space, taking on community issues while still maintaining the home and
family.



Strategies and approaches to pmote gender equality

Practical suggestions forvn]aintgining the positive impacts VSLs have on meeting
62YSYyQa LINY OuAOFI f YSSRa ¢KAETS YFEAYAAAY3T |
meeting their strategic needs include;
1. Condudng gender sensitivity traing to unpack and explore the traditional
roles of menandwomer§ Yy 3 3Ay3 2F YSYy & -ad QALFESNE
against the economic and social empowerment of women through VSL
2. Sklls trainings that transgres& 3 Sy RS NB R in prgdaaizé SHIEMES a Q
adzLILR NI YSY FyR $2YSy (2 Y2@0S LI ad Wwodz
manufacturegoods themselves. Thisatning should not reinforce traditional
gender roles around what are appropriate IGAs for women and for men.
3. Conducting a gendered markanalysisto identify the industries in which
women are active and those from which women are structurally excluded,
exploring channels through which women can enter.
4, Encourage VBL G2 0SS Wi NI yia wrcN¥dmémcanSquestibdr O S & Q
normsand challege stereotypes. Buildingroupidentities and strengthening
social bonds can be encouraged through celebrationshateout, and group
activitiesthat promote bonding.
5. Recruiting Male Champions faromote female participation in community
f SI RSNEAKAAW A.yE QW 62YSyQa LISNELISOUADSaE A
champions can begin to bridge the gap between closed and claimed spaces.
6. VA Outreach to support women who are prevented from joining VBk:
should target husbands, who prevent their wives fromnjng VSLs for
sensitisations and discussion, stressing the benefits of VSL to the household.
7. Promoting female role model€xposing women to the experiences and
stories of successful Malawian businesswomeitl provide women with
ideas and strategies fgromote their engagement in business.

Conclusion

+{[a& KI-@S |y SEGNBYSte LRaAAGAODGS STFTSO0G 2y
their basic needs, helps them to plan for the future, and acts as a supportive
O2YYdzyAilead |1 26SOSNE radfoim@tiondl cchahgk (within G 2 I T F
communities is limited by the depth to which inequalities are entrenched. VSLs

should be paired with specific interventions that directly address the prescriptive

gender roles and unequal power dynamics that exist in comnasit By reinforcing
52YSyQa LINAGIFGS ALKSNBE NBalLkRyaAirAoAfAGASasz 0
and by supporting women to develop in the public sphere as leaders and
businesswomen, VSLs provide a starting point for transformation.
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List of Acronyms and Abbreviations

DADO District Agricultural Development Officer

DCDO District Community Development Officer

DSWO District Social Welfare Officer

ECRP EnhancingCommunity Resilience Programme

FHH Female Headed Household

GAD Gender and Development NBEFSNA (2 & iNIOBENF A &0

feminism, which focuses on the structural inequalities and institutions
in society, whicloppress women.

GVH Group VillageHead¢ refers to both an administrative area (each TA
comprises several GVHs) and the chief to presides over a group of
villages.

IGA Income generating activity

MKw Malawi Kwacha Currency of Malawi

TA Traditional Authorityq refers to both an administtave area (each
district comprises several TAs) and the chief who presides over that
area.

VA Village Agent a volunteer who supports several VSL groups

VCPC Village Civil Protection Committee

VDC Village Development Committee

VSL Village Savings amaans Groups

List of Chichewa terms used

Banki ya Nkhonde/
Banki ya Kamudzi Village Bank (VSL)

Chitenje Large rectangular piece of printed fabric often worn as a skirt.
Ganyu Piecework/temporary daily labour
Kanyenya Small fish fried in batter

Kugwes nkhope To look down with head bowed, generally used to refer to
a2YS2yS 46K2 A& O0SKIFI@GAYy3 RSYdNBf &>
fA1SQ YIyYyySN®

Mandasi Small round fried pancake

Nsima Maize porridgeg the stable food of Malawi.



1 Introduction

Christian Aid Malawi is leading a consortium comprising three organizations, which

include Action Aid InternationalCAREInternational and Christian Ajdand 11

implementing partners in a fivd SF NJ LINR2SOG GAGf SR WIOYyKL Y
Resilience Programe (ECRP) in Malawlhe ECRP project aims to halve disaster

losses and incre@sO2 YYdzy AGASaQ NBaAftASyOS (G2 Ot AYIl (:
districts in Malawi most prone to natural disasters and climatic hazar8<RP

recognizes that gender inequalitg an underlying impediment to achievement of
NEaAfASYyl Kz2dzaSK2fRa |yR OftAYFGS OKFy3aS Y
strategy promotes gender equality across all the key interventions. Gfnéhe

interventions which facilitateshe participation ofwomen in ECRP activities is Village

Savings and Loarf¥SL) VSlhas been identified as a catalyst to the success of the
WO2YOAYl GA2YyAQ I LIINZIFOKE AY 6KAOK *={[ NBAY
and strengthens them by providing access toficial resources.

In recent years, VSL sisecome an extremely popular intervention in resilience and
livelihood programming. VSLs are considered a-effsttive means of promoting
O2YYdzyAlé NBaAftASYyOS GKNRIdAK AgthadBHea Ay 3 LI
credit to enter productive markets, and reducing their vulnerability to shocks and
hazards by allowing them access to credit in times of emergency. Women have been
specifically targeted for VSL membership, due to their reduced ability to access
formal channels of credit, and the assumption that women are more likely than men
to use VSL to benefit the whole family. VSLs have been touted as a means of
empowering women economically and socially, raising their status and allowing
them to participate more meaningfully in household decistomking and
community leadership.

Empowerment through VSL, however, tends to be rooted in assumption and
anecdote, with little empirical evidence indicating the real impacts that VSLs have on
household and communitgender dynamics and vieeersa. This report aims to
unpack some of the assumptions about the gendered impacts of VSL within the ECRP
based on primary data gathered in 5 districts in southern and central Malawi.

This report will begin by describing thesearch methodology, and will go on to

explore the research findingstarting with the woman herself, her status and gender

relations. It will them examine her role and influence in the household, specifically

in household decisiomaking. The report wilthen examine the intervention itself,

+{[ Qad LRAAGADS 2dz2i02YS&as YR oFNNASNER (2 ¢
GKS G6ARSNI O2YYdzyAles YR g2YSh@port iRt S Ay
conclude with some strategies and recommendationspromote gender equality

through VSLs.



2 Methodology
This gender analysis comprised several stages;

A desk review to better understand the project and contexts
Instrument development and refining

Primary qualitative research

Coding of data

Analysis andeport writing

abrwpdE

2.1 Desk Review

In order to better understand the ECRP programme, gender dynamics within VSLs
and the requirements of the gender analysis process, a thoralegk review was
conductedduring the inception phase. An external literature revievas conducted

in orderto better understand the issues and dynamics that relate to VSLs i sub
Saharan Africa. An internal document review was also conducted in order to better
understand the specific gendered context of the ECRP proje&tdetailed li$ of
documents can be viewed amnex A.

2.2 Instrument Development

Researchinstruments were developed based on three key sourd@8RE (2012)

GD22R t N} OGAO0OSa CNI}YS62NJlY DSYRSNI !ylfeé&anra
provided by CARE Gender Advisoy R hEFTIY o6nnnp0v WDSYRSNI ¢ N}
NE&SINDK NBtASR az2ftsSte 2y ldatAdlrdAgS YSi
research provides an 4depth, intricate and detailed understanding of meanings,

actions, norobservable as well as observaljbenomena, attitudes, intentions and

0 S K| @A Bdahidtiée methods recognise that there is no single truth, but

multiple truths based on differing perspectives This proved true in several

communities visid where men and women gave contradictoryt lmqually ¥ (i NHzS Q =
accountswhen discussing issues from their own perspectives

Kasungu, the first district visited, acted as a pilot district. After field testing the
instruments in Kasungu the instruments used to gather primary data wedfieed to
better meet the researclobjectives in the remaining four districts.

Fivequalitative instuments (see annex B) were developed and used;

'Gonzaless nny ORA i
IRAOF GAR2YE {
hSp083 td OHAM

Y /| 2KSYS [®X alyA2yI [dI 9 az2NNAAI2)
iK 9RA f SRAISS hEF2NRO®
GwSa S NOK aSiK2Ra HEMW3 9RdzOF A2y éE t



Focus Group Discussion (FGR&re held with various groups inaing female VSL

members, husbands of female VBiembers and male members, and community

committee leaders, including Group Village Heads (GVH), and Chairs and Secretaries

of Village Development Committees (VDC), Village Civil Protection Committees,
LNNXIFGA2y [/ 2YYAGGSSas / KASTQAa / 2dzyOAf YSYq

Key Informant Interviews (Kliswere conducted with Partner organisation staff,
District Officials, Community leaders and Village Ag€ht&s)to gain a broader
perspective on the positive or negative effects the programme has had, as well as to
gain insighinto views on women in leadership positions within the community.

The Leadership Rankingpol was used to identify whether VS$hembership has had
any impact on levels of women in leadership positiamsl their influencein other
local level governancetructures such as Village Development Committees (VDCs),
and Village Civil Protéion Committees (VCPCs).wHs initially planned to use Venn
Diagrams to further investigate how committees related to each other, but following

Z piloting in Kasungu, the @& proved
cumbersome, and over half of the interview was
spent generating irrelevant data. As a result of
this experience, the tool was simplified to a
listing and ranking exercise, which allowed for
more time in the interview to focus on attitudes
to women in leadership.

The Decision Tredool was used with groups of
women and groups of menn order to discern
whether VSLmembership has any influence on
gender dynamics relating to household
decisionmaking.

The WL RS f ahdXLIRYSQ f toolawas/ £
used in order to understand behavioural

i expectations and images for women and men,

T and to identify the consequences for those who
Photol: A partici@nt in Kasungu draws d t foll it h .

items her family spends money on onto 0 _no ollow 1t e.g. Wome_n Who engage In
'Decision Tree' business, or men wdse wives become the

householdbreadwinner.




2.3 Primary Research

In February and March 2016 a team tbiree
consultants visited five of ECRReven target
districts; Kasungu, Mwanza, Mulanje, Nsanje,
and Machinga. The team comprised of a Team
Leader; Elizabeth  Mollpy and two
translators/facilitators; AsimenyeChitika and
David Mussa. The team includadnale and a
female translator/facilitator to promote
engagment by both men and women. The
female translator facilitated the majority of
female focus groups, and the male translator
facilitated the majority ofmale focus groups.
A small number of focus mups were
conductedby a faciliator of the opposite sex,
to test whether it would elicit different
responses. Both translators spoke fluent
Figurel: Qualitative research took place in Chichewa. One had a second fluency in
communities marked above Tumbuka, which proved useful in a community
visited in Kasungu, and the other translator had
a second fluency in Yao, which provesetul in Machinga. In both of these cases,
the research itself took place through Chichewa, but holding initial greetings and
introductions in Tumbuka/Yao helped to make the community more receptive to the
team.

The research team met with sirplementing partners in the five districts; Heifer
International and Maleza in Kasungu, ADRA in Mwanza, CARD in Mulanje, Action Aid
in Nsanje, and Emmanuel International in Machinga.

A total of 330 people (191 women and 139 men) were interviewed adles§ive
districts. Responses to questions were recorded on instrument templates, with
direct quotes taken where possible. The team leader and facilitators discussed the
interviews daily to clarify meanings and correct misconceptions.

Figure 2Researh participant numbers, disaggregated by gender

District Klls FGDs Total Total #
Female Male Female Male Female Male reached
Kasungu O 6 34 9 34 15 49
Mwanza 2 2 33 33 35 35 70
Mulanje 2 3 45 22 47 25 72
Nsanje 1 3 30 20 31 23 54
Machinga 1 2 43 39 44 41 85
Total 6 16 185 123 191 139 330



2.4 Coding and Analysis of Data

The daa collected was coded using they objectives of the resedicto group

findings. Coding was done twidaitial coding involved usiniylS Excelo groupraw

data under the four key themess 2 YSyYy Q& LI NOIAOA LN} GA2Y | yR S
access, control, and use of VSL benefits and opportunities, household decision
YF1{AYy3Z YR 62YSyQa & |Theds&gcontd gtdye iBVBIWeR S NI NB f
further sorting the quotes by subtheme, adding commentary and initial analysis.

This resulted in approximately 45 subthemes. These subthemes were then
regrouped according to their relevance to the four research objectives. It was at this

stage that macrdrends begarno emerge and irdepth analysis could take place.

2.5 Analysis and Report Writing.

The analysis was rooted in boffi S Y A ¥éndeti and’Developgy 4 Q o6 D! 50 F Y F
W/ LI oAfAGRNEAYSAANNRPE KM 5 LIKAf232LKe F20dza
relations and power structures, and endeavours to contest the subjugation of

62YSY GKNRIdAK (KS NBSuc@ral IGAD feminist yiew potver L2 6 S NE
Ay (GSNyxya 2F | a&qaeaidsSy 2F az20Alf &idNH2OU0dzNB
2LILINB&E | YR S HbdughAGAD phlo¥dphy.¢ inequalities observed

throughout this research, including the inability of women to own land, the

gendered division of labour, the positioning of women as dependant on men, and
62YSyQa SEOft dza-makiig pfobBsgs, ¢ab Biserd th geiyiforce the

status quo and reproduce the economic and social structures that allow the
masculine to dominate and restrict women to the private sphere.

The analysis also drew hegvibn the Capabilities pproach to developmentwhich

views develbJY Sy (i a précessdof expanding theeal freedoms that people
Sy2e&IYLRSSNNYSYIQ 6Fa | GSNY dzaSR FNBIdSy
NEaSINDK LINRPOS&aao CNR2Y | /I L)} oArdah GAS& LI
freedom or opportunities each [peos] ha[s] available to choose and to achieve

gKI G &KS& Efmpolvaled Ramen, in this case, are not just having their basic

needs met, but have the freedom and opportunities to live the type of life that they

choose. The work of Robeyns (200@jovided a Capabiliies framework for
SEFYAYAYI GKS oF NNASNA GKIG 0f201 62YSy TN

31 VGESNKI f GSNE 9 framewarksD Redearhdingwosishiigdritler, education and

RSOSt 2LI¥Syiié¢ Ay !'AlYFrYyS {® IyR ! YyGSNKIfGiGSNE 9 a&a. Se:
DSYRSNJ 9ljdz t Aié Ay 9RdzORGAZ2YEé hEFIY D.X hEF2NR LIAD |
*LONRYdA 2GS bd 6 mdSpp 0D SYMRINI yIOMR 3t AKSENI{ ATy G9 RdzOF GA 2y ¢
Education Review, Vol. 39, No. 4. Pg. 430.

I8y 1o omMpppod 45808t 2LI¥Syd & CNBSR2YEd hETFT2NR |y
2 1 £ {SNE a® FyR ! yGiSNKIf GSNE 90 a! YIAMIBE K y{ SRaD!I ik 2y &
(2007). Pelgave Macmillan, New York, pg. 5.

"W2088y4aT L® 6HANTO G2 KSYy 6GAf € &heBuud dfGendd ISy RSNI 2 dz
Cambridge University Press.



3 Analysis and Discussion

This section will explor¢ghe impact of gender dynanmscon VSL interventions and
viceversa focusing on the perceptions afen and women participating in VSL,
household decisioty F { Ay 3 YR 62YSyQa | OO0OSaaThet yR O2Vyi
discussion will comprise;
1. Identification ofthe most relevant and effective activities of the VSL methods
O2y i NROGdzliAY3a (G2 LRAAGAGDGS FyYyRk2NI ySalk Ga
gender relations.
2. Analysis othe household decisiemaking power relations and the roles of
women that would enhance indence over decision making related to VSL
resources, services and opportunities

3. Exploration othe most critical barriers for women to access, use and control
of VSL resources, opportunities and services at multiple levels of agency,
relationship and sticture.

4. Analysis othe most significant positive and negative results and outcomes of
G2YSYyQa LI NGAOALN GA2Y . YR fSIFRSNEKALI AY
The discussion will take a progressive approéas indicated in Figure 2§tarting
with the woman herself, then looking at her influence within her household. It will
then examine thepositive impacts of VSL and tharriers preventing her access to,
use and contol of intervention benefits. The analysigll conclude by exglring her
role in leadership within the wider community.

The Woman:

Women's status and gender
relations

The Household:

Intra-household decision
making

The Intervention:

Positive outcomes of VSL
and barriers to access, use
and control of VSL resources
and opportunities

/ The Community:

Women's participation in

\\'// community leadership

Figure2: Progression of Analysis
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3.1 TheWoman?2 2 YSy Qa &addlddza I'yR ISYRSNI NBf I {A

This section will examine the woman herself; her status in her home and community,

and her relationships with those closest to hern rural communities in Malawi,

women and men tend to havelearly definedroles, which divide between women

YR YSy GKS FTOUAGAGASAE ySOSaalNB F2NI I 02
sourcing the mateals required for survival and providing them for the family; food,
AKStGSNE Of20KAYy3 SiO0dx YR 42YSyQa Net S
resources to sustain the family; e.g. through feeding and caring for chil@neah,

maintaining the home. Inrder to keep this traditional system functioning, every

society over time develops systems of rewarding those who conform and punishing

those who transgress.

This chapter will examine the ways which these traditional roles are reinforced,

0KS gl &a Ay gKAOK 62YSyQa FyR YSyQa adal Gdz
changing in recent years, the consequences of these clsaage the impact of this

on VSL, and vice versa.

Key Findings

Women and men have clearly defined positions in society with the 1
seen agrovider, and the woman seen as receiver.

The transfer of material support from man to woman is used a
marker of control

Men in rural communities have constructéihgile masculine identities
premised on their role as household head. When women three

6KSaS ARSYGAGASE o0& o0SAy3a Wiz
conflict can occur.

+{[ & KSftLI YSy (G2 ¥FdZ FA{ GKSANJ
G2 FSSt tA1S WNBIf YSyQo

Distrust exists between men and women around the use of mot
Men believe that women use money frivolously, while women beli
GKIFI G YSYy dAGgSY¥AYRE® PRALKD2K2(

311 ¢KS YIy a4 WLINRJARSND
Women and meninvolved in VSIn every district reinforced the position of men as
WLINE GARSNBRQ YR 62YSYy a WNBOSAOSNEQ 6AGK
relationships. As evolutionary anthropologists argue, in all societies since ancient
times, men rast ensure that the resources they provide support their own bloodline
and socomplex system of controlling wonsy Q& a SEdzr t A& |yR Y2@$
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This is no different in rural Malawi where thaet of provision allows a husband to
O2y i NRBf | giduy M yrovide theffole you are under my poéfer
Money is used as a means of control.

Project officers in Kasungu described the ways in whisbO I y RA & NbzZLJG G KS W
2NRSND 2F NBflGA2yaKALAZ oe |t ¢t 2adby3 zQYSy
the man;Wx{[ & SyO2dzN}y3S 62YSy (2 068 T)\y yc'm

maintain [their cultural dominar® | & LINPaZO\YRSINEE T FNIAR (2 f 2 é

Men welcome women contributing to household income israall way as long as it
R2SayFy@500 KAa LRAAGAZ2YALA (O PRINYJARINNIDI Y K4 {y]
NEf I GA2YyEAKALI® aly A& fAdSNY HEwWewr saverdfS (KA Y :
LI NOAOALI yGa aLR1S 2F 62YSy o0SOteyyd WRAA
become the breadwinnerx 2hen women are economically empowered they can look

R2gy 2y (KSNNITK A0S yRAEES A& Ay odzaAySaas al
respecting rend {KS YI& 0802YS LINRBYA&Odz dza ¢

A wonan in Mulanje discussed the difficulties of navigating the complex dynamics of
a household in which the women&sLIN2 A RSNE NBO23yAaAiAy3a GKIF G
gAtf yaédSo2MR@TUOUKI G GKS KdaAaolyR Aada (0KS KSt
of man wil dominate. But when the wife is the breadwinner, her decisions carry
weight. If the breadwinner is the wife, she has to bring the money and they have to
RA&aOdzaa GKS&S GKAy3I&ao L G &%, When tha dan s ly
breadwinner, @ RSOAaAZ2Yya gAff WR2YAYI 01SQ> odzu &
Ydza i WRA&A0dzaa Qo

¢
K ¢

Community leaders in Mwanza demonstrated their resistance to women disrupting

the status quo by becoming financially independent through MSL; ¥S ¢ 62YSy >
when economicaylindependent, they will not pay respect to the man in the home. In

one village, the family was quite ok before issues of business. But afterwards, the
g2YlLy 6+ a&a OKIffSyaayda GKS KdzaolyR W, 2dz Ol y
26y Q0 2 2 YéStglughti tRa thef pRrpose of VSL is not for you alone to be
economically sustained, but for you with your famify!"

Community leaders support VBLK Sy G KS@& Y S S (ial meedy, 8sgistiag LINIF O A
them in their rolesof wife and mother. If membership dfSL causes women to

discard their traditional roles, such as by giving the autonomy to leave a marriage

GKFG GKSe& R2yQlG glyld G2 0S Ay Ad A& asSSy
GKI G +{[&a 3AGS ¢62YSy Iy 2LILI2 Ndntdbyitingitd G2 wad

®Male Heifer International project Officers, Kasungu
® Male Heifer International Project Officer, Kasungu.
' Male DCDO, Mwanza.

*'Male, DCDO, Mwanza.

?Male participant, TA Chikumbu, Mulanje.

% Female participant, TA Ntiramanja, Mulanje.
“Male GVH, TA Nthache, Mwanza.
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household income, but by allowing women to be independent of men, it threatens

the very foundations on which community cohesion is buittis interesting to note

GKFdG FTNRY | 62YSyQa SYLIR2GSN¥SyYy(d LISNARALISOGA
ending, with a woman having the agency to decide to end her marriage, but from

the perspective of these community leaders, a woman choosing to leave a marriage

YR WallyR 2y KSNJI 26yQ Aa |y FFFNRYyd G2 Odz

When marriage fail, the blame is generally put on the women, even when

objectively she is not at fault ¢ KSNBE I NB GAYS&a 6KSy | Kdzaol
with another woman, the man can buy maize or clothes for the other woman without

their knowledge. The wife willgt be surprised. Some men do that because women

I NB GSNE GFf 11 GABS Y Rn thiskc&se, K dz&léal tffaRthe3 S (1 & 0
marriage has failed because of the husband fathering children outside the marriage,

y2G 0SOldaAaS GKS OORYEX BAYAWHIt PR dzl O8RS Kdza ¢
However, the speaker has put tleus for ke@ing the marriage together solely on

the women, irrespective of her husba®dehaviour

3.1.2 Masculinitesr al S ARSyGAGe Aad LINSBYAASR 2y WLJ
Being a provider is a central tenet of how men define themselves in these
communitesd@ 2 2YSy INB Ffglrea O2YF2NIllofS 6KSy i
man who always plans for
family provision the woman is
AAGGAY3T GKAYTAY3I W2
husband goingli2 R2 KQ ¢ KS
man will be fetching. It makes
dza LINZ Mehéare active,

GKSe Wdeék( QUK the

goods and materials needed

by the family) and provide,

GKAT S g2YSy 2dzai Ya
WiKAY 1 QD

Men discussedeelingintense

Photo2: Men in Mulanje have moifeeedom of movement than pres_sur_e :[0 prowde. for their
women, demonstrated here by their bicycles families; dMen get it tougher

than women. Everyday the
Yy Attt 6118 dzZLJ I yR &l & Méwtélleve thRbmdn R2 (2 R
have it easierpi-or a woman, she will just be demanding. The advantage of being a
62Ylys @&2dz Ol y & GIKSINBET 2ANI (yreA yFR2aZR | G f
ofYS (KS 6AFSsT ('RSé o6flYS (GKS Kdzaol yR¢

> Female participant, TA Ntiramanjdulanje.
*Male participant, TA Ngokwe, Machinga.
' Male participant, TA Ngokwe, Machinga.
'® Male participant, TA Kanduka, Mwanza.
' Male participant, TA Nthache, Mwanza.
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Being a provider equates with beingnaan, so when women are seen to provide

through business or VSIt can beemasculating YR G KNB I 6 SyAy3a G2 YSy
i KS Y& Sif yguSade Verydpoor, [people will say] you are a failure, you are not a

maré?%, a LT GKS SAFS YI | Sshamé foShimyb2cABe e isidt 6 A £ f
R2AYy3 lyedKAy3ax 283821 S Attt o068 GFt1Ay3E

Male identitiesA are prerrlisgd on the inherent ngbility in strgggling for their famijies
gAUGK YSy TFSStAy3d az2fSte NBaHgawisiskenfasSa F2 NJ

burden, kut also a senseof pridé; ¢ KS 6 Sa G LI Nigad&ship,e&digy 3 | Y I
the family- head planner for the home. When the woman is proud 'my husband can
LX FyHb AG YI15882YS FSSt tA1S | Yl yHé

aSy RSAONAOGSR K2g¢g =+{[ &dzZJ&NMD SR2 NUKER'S MNI Tol
helpingd KSY (2 0SS 322R LINPOxRBENKSEt WR ©ra SiieS NS
man-A G YI18a dza | B.ilh @GS way NB[EA20NPS & dNByIGKSyY
sense of himselfwhich may makenim less resistant to women becongrstronger.

3.1.3 Distrust between men and womeon spending habits

Both women and menn all districtsexpressed deep distrust in the opposite sex,
when discussing how men and women use money differently. Men beliete th
women use money frivolouslywhile they themselves are concerned with more
important issues affecting the family. Many men expressed the perception that
women were not capable of making important decisions affecting the fandilg S y
g2dz R G118 f2Fya TFT2N odzah grSléthe®” 62 ¥8Fy oA ¢
gAtf 32 TFTANRG (G2 odzze Of 2iKSax NTSkKoods A f f 32
insecurity can happen, because a woman will get a loan, and instead of using it for
business, she will use it for petpetty things. Then they will sell maize intended for
F22R (G2 LI} e& o601 GKS t2Flyod *KAa Attt tSIR

Women, on the other hand, report that men frequently waste dividends on alcohol

and sex workers, while they themses/éuy foodand household itemsdit can be a

LIN2EO6f SY 6KSYy KdzaolyRa RNAY]l 06SSNWY, ¢KS 4
G2 KSy GKSNB Aada Y22ySe Ay GUKS K2dzaSsz GKS Yl
or he can just get a bag of maize and sell. The womannjaists to see the money,

odzi KS éAff 06S daAa®Ry3a Al F2N a2YSGiKAaAy3d St as

22 Male participant, TA Kanduka, Mwanza.

L Male participant, TA Kanduka, Mwanza.

2 Male participants, TANgokwe, Machinga.

% Male participants, TANgokwe, Machinga.

24 Male VSL member, TA Ngokwe, Machinga.
*>Male participant, TA Nthache, Mwanza.

%® Male committee member, TA Nthache, Mwanza.
" Female GVH, TA Chikumbu, Mulanje.

*® Female participant, TA Ntiramanja, Mulanje.
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When thisdistrust exists, itleads both man and woman to want sole toh of VSL
resources, andreduces the likelihood that husbands and wives will engage in
meaningful joint negotidbn on how to use VSL resourceslhe ways in which
couples negotiate the use of VSL dividemdl be discussed in the next section.

3.1.4 Husband and Wife relationshipare strengthened through VSL
In all districts, women and medescribed how VSLs can improthe relationship
between husbands and wiveg + { [ OFy oONAYy3I dzyAiGe® | & 6AFSE
All respondents who mentioned this spoke about how VSL provides the wherewithal
to plan for the future, givingouples a sense of shared purpose. In working together
for the betterment of their family bhrough VSL, couples draw closér, ST2NB +{ [ Z
there was poverty, there was conflict, but now we are able to discuss, we are able to
LX | y & LG S1°aSi hasiekanced Seyationshiy. & reviously when there
was no money they just look at each otherthey have nothing to discus$ut now
they are planning it brings them togethe31. This positive impact is corroborated
by the 2014 WALA studpto impects of VSlon genderin SouthernMalawi, which
also found that women and men involved in V§ioke strongly about increased
love, respect, and cooperatidh

In all target districts, women and men attested that agsisting families to meet
their basic needs, VSLs reduce stress and tension allowing for more harmonious
family relations. This occurs in cases where the wife assists her husband, but does
not threaten his position as head of household, fexample, wha the wife
augments her husban@ & A yfhooRgYi Small homebased businesses, such as
sellingmandasi,which donot interfere with her duties at home. Pressure on men
reduces asa result ofsmaller dayto-day responsibilities that were prgously the
Y|y, @@w fallingto the woman;dPreviously, women would just come for every
petty issue to their husbands. Husbands would think 'Ah these women are
problems!" Now, the wife will bring dividends from VSL saying 'l can do small
business'. The family is strongw, there is more love in the honta"

This reflects the findings of the 2014 WALA studlich found that women were
increasingly valued and respected within their families as a result of their VSL
membership*.

Although most of the VSL members we intemwed tended to run businesses as an
individual, VSL also provides an opportunity to develop a shared sensgpufsp
for husbands and wives who wotgether to develop afamilyCbusinesspit £ | Yy A y 3

9 Female participant, TA Ngokwe, Machinga
%0 Female participants, TANgokwe, Machinga.
%1 Female participant, TA Chikumbu, Mulanje.

22 01 k! {1L5k/ w{ O6HAMNO 4G9YLR2S6SNRY3I ¢ 2tMedVelinés& NR dzZ3K & I
YR 1 3ANR Odzft §dzNBE F2NI[ATFTS ' ROFyOSYSyd o621 [1 0 LINEBINI Y
% Male VA, Nsanje.

¥tk {1L5k/w{ O6HAMNO GOYLRSSNAY3I 62YSy GKNRdZAK &l
YR 1 ANR Odzf GdzNB F2NI[AFS ' ROFyOSYSyd o621 [1 0 LINRINI Y
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and running businesses together works in the favouretdtionships as husbands
YR 6ABS& RN g Of 28 SNE

3.1.5 VSLs provide a supportive space for women to challenge gender norms
Many respondats believed that the low numbers of men in VSlmnpared vith
women was due to a lack afesireto participate on behalf of mendOnce a man

came. He withdrew

because he was not
comfortable to sit

GAGK (KS. s2YSy¢

However, a VSL

group in Kasungu

gave an alternative
response. When
asked why there
were only 4 male

members out of 25,

the chair of the

group replied,
"When there is a lot
of men, they tend to be more powerful, but we know only four of them cannot
control us. We can have more power than théfm" These women recognised the
tendency of men todominate committees and groups and decided to maintain
strength and control over the VSL by limiting the number of men who could join
their group.

Photo3: VSL members laugh and joke together

Women in Kasungand Machingaeported that they value being part of the VSL not

just from a financial persgetive. Women feel a sense of community within VSL

groups that supports them in transgressing societal gender nomasexpectations;

Gx{[ KF& ONRdzAKG dzyAde IY2y3a g2YSyd 2SS adz
fAGAY3 FT2NJ AYRA DA &ydzbre anbthyei] BaNB avtintkéepstitzwe Sy O 2 d:
KIS GKIFId 02y R® 2 A0K2dzl x{[ 2 6S 6-2dzZ RYyQi
y S &%3s¢project coordinatorim I OKAy 3l RAAGNAOG aLR1S 2F W
within VSL groupsd G K S & O NI ¢omptitidni2ttiey influed& each other to

al S | yR 3R2A dis@idl @dffciEin Machinga also spoke about the

importance of women working together as a group, rather than struggling as
individuals;a L ¥ GKSNB | NB &S JS Nlofsomghihg, BuKdthérs O £ A 0 NF
gAtt &ke ol O ¢

% Female participant, TAhtkumbu, Mulanje.

% Female participant, TA Nthache, Mwanza

%" Female participants, TAKaluluma, Kasungu

¥ Female participant, TA Ngokwe, Machinga.

%9 Female Emmanuel International Project Coordinator, Machinga.
% Male Assistant DADO, Machinga
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Womenspoke of the celebration that they hold at shawat as a major celebratory

event. Women in Machinga excitedly described their shatg day in great detalil;

they make up songs and dances, they slaughtegoat and they exchange gifts

throughW/ KA &SFONBNIQOGA OS aAYAf I NI G2 GKS ! { GN}R
like this help to cement the bonds between women in VSL groups and strengthen

the VSR role as a support network. When discusshayv they withstand the

disapproval and censure from the wider community for engaging in business, it was

clear that many women relied on each other for suppdivhen people are talking

[gossiping] it is a blessing in disguise, when someone is talking, we tovaathieve

Y2 NB o b2 YIGGSNI 6KIFG G(G®Se IINB aleay3a S ¢

Women describe their pride in being a membé¥,ou can see our children, when

GKSe Y2@0S | NRdzyR (KS @Aafftlasas LISAALx S | RYA
Many VSL groups buy dioims*® to assert their group identity, and compose songs

that celebrate VSL. The lyrics of one song regeft S N2 f A YK8 fakiNd®a f S N2 H

0 S 0 +Téday, today, today, the bank (VSL) is igniting!

In this way women are creating their own communities, in which their status is

measured in different ways, such as by how much money you make in business etc.

VSL therefore creates a space in which women can wear different identities, which

are measuredoy different norms.They are an outlet in which regular community

mores do not necessarily applix. female household head, having low status in the

wider community by virtue of being without a husband, may be viewed as a
successful VSL member within heogp: & ¢ KA & ¢ 2 Y Hpgintshit@woman2 y' S

within the group] but if you go to the house, you will find it well maintained and

02 Y T 2 Nii VvSasar& & safe space in which women can aspire to be a different

1AYR 2F WARSFt ¢2Y!l y dheidicBmmynitiégsKk S 2y S LINR2 A ONR

3.1.6 The Woman: In Summary
DSYRSNJ N2f Sa | NBE @OSNEB Of SIFNIe& RSTAYSR Ay a
closely to her role as homemaker. Men are providers, and tradition dictates that
women should remain reliant on them. VSLs casrugit the status quo, by makin
womenless dependant on men, which can be resisted by men and communities. In
aAlddz GA2ya 6KSNB YSyQa LRaAluAzy | a K2dz SK
welcomed and can reduce household tension resulting in more harmenio
relationships VSLs have the potential to be transformative by providing a supportive
space in which women build support networks and gain strength from each other,
allowing them to better withstand community disapproval.

a Femaleparticipants, TANgabu, Nsanje.

“2Female participant, TA Mpache, Machinga.

“The Chitenje cloth which the women from TA Kunduka, Mwanza wear in the cover photo is
emblazoned with the wordZipatso za Bank ya KumudZhe Fruits of VSL) along with a pictafe
goat, a well constructed house and a bicycle. Participants in several districts commented on how
popular this chitenjeis atthe moment.

* Female participant, TA Ngokwe, Machinga
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3.2 The Householdintra-housetold Decision Making

This section will move outwards from the womaarkelf, to look at her role and
position in her household, specifically with regard decisionmaking Women
constitute 64% of ECRP beneficiaries, with bShg the most popular intervention
among women. However, in a maheaded household, it is notecessarily the VSL
member, which is fregently the wife, whohas control of the resources and
opportunities hat VSL provides. This sectiail explore the complex gendered
dynamics around household detn making which influences whether VSL can
suppot true WS Y L2 6 NX Sy i

- Improved insight intohousehold income through VSL, allows wome
to make suggestions to their husbands on how it will be spent.

3.2.1 Women have increased control of small home related decisions, but men
still dominate larger decisions
In all communities visited, womemeported low levels of decisiemaking power in
their households. Decisions which women reportgere in their control, tendd to
be small and of less consequenathile important decisions tended to be made by
0 KSA NJ K Those ldetiBiénd (sniall household decisions) | make on my own, but
large decisions, | have to congfift

Womenreported that when it comes to decisions relating to their traditional roles

e.g. cooking or buying small food items, VSL has increased their power and
autonomy;a £ { [ KSflLJA dza (2 o06S | OGAGSo b2¢g GKI G
mill, lcanjustgd L R2y QiU KI @S G2 o06S aArAdGqiaAay3a &l AGA
1y26 6 KIS wonkenhRw ificreased control in these areas, however, this

power tends to beover small inconsequential household decisions, in which men

have little interest; Men dan't care about these things. For them, they are happy

*> Female participant, TA Ntiramanja, Mulanje.
“® Female participant, TA Kaluluma, Kasungu.
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when they see nsima. They know the woman is taking care. f itargerdecisions,

such as the building of a house, are made byrtlenalone. ¢ KA & NBAYFT2NDSa a
2004 findings in rural Malawig K A O K Wien(h&vR Eaditionally had decision

making power over most aspects in their role as household head, women control
Aa&adzSa NBfFGSR (% (GKS 1AG0KSY FyR ¥22R¢

Women walk a difficult line as their husbargdight control of household resources

forces them to consult him on even small administrative household issues, however

GKSe YdaAad FAYR I gl @& 2F R2Ay3 Al 6AGKz2dzi |
to access small amounts of money, to cover the costs of minor household expenses

(buying slt, milling maize) without having to approach their husbands;

Gf she goes to her husband for small decisions, he wilMéay2 6 > 6S | NB A
in the day of gender. You can do these small things on your own. You don't

YSSR (2 0 Sfshe&dtidugsIo bwtiohim about small decisions, he

gAtf areszr w52 L YIydzZFlIOGdz2NE Y2y SeékK Ly
group) If women consult husband too much, they will be considered

QN2 dzot'8azyYSeé

On the other hand, if a woman shows too much autoryprher husband may
0S02YS & dZEhéd aeAnd de@idionsda woman can make on her own. Even
food, if she goes and buys on her own, issues of trust come in, he will wonder where
she got the money froéi’. In this case, it is assumed that a woman who sioet

ask her husband for money, must have found another man topsed her. The
assumption in this case ithat a woman could not support herself through
autonomous means. Women must wadkthin tightrope by indicating reliance on
their husband allowingthe man to remain in contrglbut not to the point of being
WiNRdzof Sa2YSQo

LG Aa AyuSNBaday3a G2 yz2aS
I LIS NBR (G2 AYyONBFasS | g2
increasing her control over meaningful decisions.

A
I

y : ]
YFyQa NBaLRyaiAoa

322 aSy I NB LISNOSAPSR (02 W26yQ RADGARSYRA
Although women make up the majority of VSL members, a large propodfotie

women interviewed, in all five districtsreceive their share money from their

Kdza ol yRa @ tKSe8 FFNB (GKSYy Ay LINY OGAOS | wLI
husbands contribute shagethrough their wives, and then receive the dividend from
their wives once shareut occurs;d a2y Seé (GKIF G 62YSy 02y dNR O dz
receive from their husbands. When thsehare out, it is seen to belong to the

*" Female participant, TA Kaluluma, Kasungu.

®Cited ins SOSNBdZES { ®S a@dzA 3 td g {2f2Y2ysS / ® O6HAncO a!
22NX RGARSQa C22R | y@ Threediktrictshd [ yTalFEN&E t N 2 SO

*° Female participants, TAKaluluma, Kasungu.

**Female participant, TA Ntiramanje, Mulanje.
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K dza 0 PlyGiRsérare for a woman to holdn to the money as it's the man who gives

her the money for sharé¥®. This was common practice in all districts visite@l.

AAYAE I N FAYRAY3I 6+a& F2dzyR Ay G(KS O2yGSEN
GYSY Yl & dzasS (KS F3Syoe i micraffifaBice iyl y (2
RAYAYAAKAY3TI 62YSyQa N2t S>3G2 o0SAy3a YSNB Ozy

Men in several districts reported that they were responsible for deciding when to

take loans as they assumed responsibility for paying back that loan, even when it

was hs wife who was the VSL membér,a Sy ¢gAff RSOARS gKSy G2
VSL since he fetches money to repay, in most homes it is the men who are responsible
FT2NJ £ 2 ya&a *AMen il Kéehinga2chighéd that women have less initiative

than men whenit2 YS&a (2 &S $Menwlidring ig loah dd&a taxwomen

who have no room for alternative idegs.

The expectation that women should surrender earnings to their husband is so

ingrained that women are expected to do it without prompting2 KSy | g2YIl y
YI1Sa Y2ySesz OO2NRAy3a G2 OdzZ Gd2NBx GKS Yy
R2SayQild o6l Al F2NJ KAY G2 a1z akS8Thkra G2
however could also be a strategy for maintaining control of some of her earnings. If

a waman waits for her husband to ask, it is possible that he will demand the entire

Y2 dzy G & | 26 SOSNE o6& RSY2yaidN}dGAy3d &dz YA
immediately presenting him with a portion, she may be able to retain the rest of

what she has earned.

W2YSyYy Ay al OKAy3dl RSAONAOGSR WNBaAadGAy3IQ K
Kdza ol yRa @ PaAy3 GKS 02ttt SOGAGS WgSAIAKIQ 2
a2YS 27T (K SButNibwSafteN Y ILyvik ZarE resistant to surrendering our

dividend. Nowmen are changing, they will demand just a portion. It's rare for men

G2 G118 GKS ° 4/mdnSn Nsavije deyvéver, spoke of the risk of a
husband¥ i K N2 ¢ A Y iBlyoudtrdlo Keefzih© shareut money.

Women in Mulanje also described a syst of dividing shar@ut money into three
WLRNIA2YAQT 2yS o0Sft2y3iay3a (2 GKS g2YLys 2y
dza SR T2 NJ & KI NB Rk i 2 dmn $ds liffeRent SdedsiShy @ilStakd hisa

portion, and the woman will take her portion, theest they will use for the

household. They agree to spend the money as they wish. Conflict will cause them to

reach a point where they have to divide the money andryone will do as they

51 Male Heifer International Project Officer, Kasungu.

*2Female participant, TA Malemia, Nsanje.

*3 Sharma, 2004, cited iDevereux, S., Mvula,P{&2 f 2 Y2y s / ® o6Hnnco &! TGSNI GKS
2F / 2y0OSNY 22NIXI RGARSQa ORFRCKNBS/ BAXKIMNNIOYaTSREal NR B
> Male participant, TA Malemia, Nsanje.

*> Male participant, TA Ngokwe, Machinga.

%6 Female participant, TA Kaluluma, Kagun

>’ Female participant, TA Ngokwe, Machinga.
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pleasé&®®. Men in the same community corroborated that the divisiohshareout

Y2ySe o0S06SSy Kdz&Aol yRXI ¢A TS Ifthe/viftfe gpés2odza SK2 f R
buy chitenje [with shar@ut when it is not divided] | will be on her head 'Eh! Where

is the money?' But if the wife buys chitenje with own portion, it'smblpm. It's her

Yy2ySes LQ®S dzaSR YAyS

Women in Mulanje also encouraged their husbands to join VSL, in an attempt to
prevent conflict and arguments over shaedz(i ® . @ eRBdng ks theif A & &
26y Y2y Se¢

From discussion in the five districts A G ¢l & Of SI NJ GKId | YIyQa
f2ySs gKAETS | g2YF yQa SuiNyhansals sofethiyy S WT I Y
and keeps the money, nothing will happen. But if a woman keeps the money made

by selling mandasi, there will be figts. Men in Mulanje reportechat while some

men see their shareut earnings as household income, others felt that they were

under no obligation to use the money on household expenséghen they receive

shareout, [some] men [VSL members] go straight hoamel tell your wife 'l am

ol 01 @ | SNE Aa GKS Y2ySeQo {2YS YSy gAff¢
going to drink Some women do not have power to ask 'where is the money?' The
manwillsay'@ Yé& Y2ySedus

Women and men have very differemleas about how decisions are made in the

household. In all of the districts, women reported that many decisions were made
22AyiGtesr GKAES YSYy NBLRZ2NISR GKFEG GKS al ys
disparity could occur for a numbeof reasons. U (péssible that women over

estimate the influence they have in making decisions. wéman may see a

discusion between a husband and wiss a meaningful negotiation iwhich her

views can affect the final decision, while a man may perceive the same digC@ssi

a precursor to him making a sole decision.

Women in Kasungu illustrated this poirfVhen they are expecting money, the

woman will have plans. While farming, they will agree on paying school fees. After

they sell the tobacco, the woman will diseothat the man has other plan&* On

the other hand, t could be that in the context of an all male focus group discussion,

men may not want to admit in front of other men that their wife also contributes to

decision making. This second theory, howevezeras less likely as several men

openly told the groups that they did consult their wives on major decisiand;K S y

buying, we agreed, when selling, we have to agree. Women do have power to say no.
¢CKSNB A& y2 ¢élée L OFyt asStt AT 62YlLYy R2S4ayQ

*% Female participant, TA Chikumba, Mulanje.
*9 Male participant, TA Chikumba, Mulanje.

®0 Female participant, TA Chikumba, Mulanje.
®l Female participant, TA Kaluluma, Kasungu.
2 Male participant, TA ChikumbMulanje.

®3 Female participant, TA Kaluluma, Kasungu.
® Male participant, TA Chikweo, Machinga.
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3.2.3 Womentend to use subtle, norconfrontational drategies for Influence
Women described several strategies that they use to influence their husbands
decisions. Most of the strategies described were tragitof f @ WFSYAYAYySQs
gentle persuasion and subtlcoercion, rather than direct confrontation, to affect
GKSAN) KdzZaAol yRQa RSOA&aA2Yya®d

o8

Women related how they would wait until their husbands were in a receptive mood
before making suggestions on household spendiihgyill take advantage of when
the relatiort KA LJ A & 3 2% Rvonied in MwaAzah&diilanje emphasised
the need to plan household spending in advancesbareout to avoid conflict.
Making a prior agreement with their husbands reduced the likelihood that money
would be misused. Howevewomen also reported that when a disagreement did
arise between husband and wife, they would usually give in to avoid comflittK S y
shareout happen, they discuss (with husbands). When disagee¢rappens, the
woman gives iél®.

hiKSNJ 62YSys K26SOSNE RSAONAXROSR aAaldda GdAzya
income is seen as absolute, and even guestioning it can have violent consequences
forwomen;a { 2YSGAYSa  YIy NBOSA@GSa | alflFNB |y
asks she ngiht be beaten or maybe sent packing. For us, it is better to stay quiet and

not ask, than ask and be beat&h This mirrors the 2014 WALA study, which

reported thatwomen tended to remain silent if they felt a disagreement was on the

way®,

In Kasunguyomen
described a non
confrontational
means of asserting
their anger and
passively protesting
the misuse  of
money earned by
selling cash crops.
aLF ftlrad &St
helped to grow the
G201 002 odzi RAR
see the money-
sometimes the women
gAff Lz f 2dziz WL Y y2G FINYAy3a ySEG asSl a
would rather grow maize than tobacco, because at least | know lusdl it at

Z

N

Photo4: Women in Kasungu discuss additions to the ‘Decision Tree'

% Female participant, TA Kaluluma, Kasungu.

% Female participant, TA Ntiramanje, Mulanje.

57 Female participants, TA Kaluluma, Kasungu.

S WALA/USAID/ICRSH nMmn 0 GOYLI2SSNAY3I ¢
T I

YSy GKNRdAzZZIK &l gay3a 3|
FYR ! ANA Odzt GdzNS F2NI[AFS | ROI Sy 0

Syid o621 ! LINE 3 NI Y
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homet®’. Women describel how they and theichildren may refuse to assist in the
ANRPgAYT 2F G201 00232 o0dzi AyadaSIR Ay@gSaild (K¢
such as soya beans, which unlike tobacco, are culturally acceptable for womelh to s

in the market. If she can sell the crop hers&lfhe man then has no power over that

Y2ySé 0SS0l dzaS KS RA RYQIh cortrast hén dgshaflykhavd K S 3 N2
LR2GSNI 20SNJ £{[ VYz2ySe |a (dKSe& WKSfL)] gAlGK GK
to shares.

aSy Ay aglyll AYyRAOFGSR GKS STFTFAOLOe 2F ¢
labour when not included in decisianaking, when describing the need to discuss

decisions with their wife to ensure that they would receive her assistance and

labour; 6Building a house. If you don't discuss, who is going to assist you in drawing

gl GSN) F2NF GKS ONR Ol &aKé

Some women described using their femininity to influeniceir husband, using sex
asatooltoswaphema L ¥ &2dz gy id (2 Ay Toukbye@dr &2 dzNJ K
Kdzaol yRE X G¢KS gle (GKSe Grf1 d2 KAYX (KS
2F yeiKAYIH O6[FdAKGISNI FNRBY 3INRdzZLI ¢

Women in Kasungu reported that although they did not have control over how
dividend money was to be spent, their handioger of the dividend meant that they

were aware of how much money was available to spend, increasing transparency

I 62dzi T YAWomen kndpvdtay 18ohey & there so can make suggestions

26 L OFy NIYAAS (GKS LRAYy(H nmew WethavOkthg Ui ¢S
money">. In comparisorto money earned from VSwomen reported that husbands
generally did not tell them how much their tobacco crop had sold for at the auction
floors, or if they were told an amount, they believed that their hast mighthave

G2f R GKSY I t£S&aaSNJ I Y2dzy i ABging2aNdedthe (12 KA
amount of money coming ta the house through VSL, means that women can put

gentle pressure on their husbands as to how to spend it.

P
w

It was clear that many womehave internalised the stereotype that women are not

aseffective decision makers as men when they reported that frequethidy do not

argue with their husbands if they disagree with a decision, not out of fear, but

because they trust their judgement as dw of the household;If he has the moey

and he is hesitating to buywon®do anything, because if he is hesitating, maybe he

knows something about why not to buy it In these cases women have

internalised the message that men are better at makdgisions and defer to their

Wa dzZLISNA2NJ 1y26f SRAISQD CKAAd o613& SOARSY(H Ay
who consulted male relatives when making a big decisigdhén | have a lot of

%9 Female participant, TA Kaluluma, Kasungu.
O Female participant, TA Kaluluma, Kasungu.
I Male participant, TA Nthache, Mwaa.
"?Female participants, TA Ntiramanja, Mulanje.
3 Female participants, TAKaluluma, Kasungu.

" Female participant, TA Kaluluma, Kasungu.
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money, | will seek counsel from maybe an older brother or viltegsl. It is only
when there is a lot of money and | cannot handle it aléhe"Men in Mwanza
NB L322 NIl SIRdzalbKIyiR @Attt YIS RSOA&aA2Yy oFaSR 2y
matter what the wife issayirg®A YLIX @Ay 3 GKI G WoKI Glike§KS A TFS
to be based on legitimate reasonsthda KS Y|l yQa |aaSaayvySyid 27F wi

3.2.4 Men tend to controlassets bought through VSL
Women in all districts reported that an asset bought through VSL would belong to
the whole family. Men varied in theresponse, with many initially reporting tha
decisions were made jointlj{However once specific examples were given g ¥ & 2 dz
GSNBE o0dz2AYy3a | 3sBlé résRonsibiits Yhis indicatSshali iBeR are
aware that in theory, they should makeoint decisions with their wives, buhat
theyl 8 aSNIIi GKSANI R2YAY Il yOS . Zhé Qiferent dya®iZzNE Q A &
of ownership also emerged when discussion arose about the consequences of selling
| & & SwihaeVer lluys an asset, it is for bothtbém. But if the wife sold without
telling me, there would be very strong arguments. That is stealing your own
LINE LIS Ndihe éasset belongs to the man, the wifenoot sell the goat in the
abserte of the man. If she does that, | will go and briri it O'§. H ¢

| 2yaSljdsSy0Sa F2NJ 62YSy> AT GKSe& asStt Ly .
are much harsher than those for meaven if it was the woman who acquired the

goat by herself through VSL activitie$f yiou sell a goat without him knowing, =éll

chase you out of the house! If you get the goabtiygh VSL, he will just say 'you

should go to where you come from and just do VSL'. If the husband sells there will be
arguments, yes, liuthe wife will still be there. H& will just complain, but iwill end

i KSNB ¢

Men reported that some decisions amade jointly. Men tend to consult women on

spending on basic domesticeeds thatfall within their feminine remit;éBuying

household items. [This is a] joint decision. We just discuss it, as tmenngat not

know what is lacking in the home. It is the wife who will recognise what is missing

from the home®®; ¢To decide how to spend money, the best way is to sit together.

What the men will see is the big things, what the women will see is onlgsplat

spoons and pots, so its best to sit together, otherwise you will miss. You have to look
2y &2dzNJ OKAf RNBY PlyTResei\&e®s indikake tihat inéhSitleast S S R ¢
consider that women have valid contributions to make to certain areas of household
decisionY' { Ay 3 ® LG faz2 AYyRAOIF({Sa GKFG YSy O2?
make joint decisions on issues that will affect their children.

> Female participant, TA Kaluluma, Kasungu.
®Male participant, TA Nthache, Mwanza.
"Male participant, TA Chikumbu, Mulanje.
"®Male participant, TA Chikweo, Machinga.

" Female participant, TA Ngabu, Nsanje.

89 Male participant, TA Nthache, Mwanza.

¥ Male participant, TA Chikumbu, Mulanje.
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3.2.5 Influence of wider community attitudes on decision making
The opinions of their peers influence men greatly order to ensure that a decision
does not affect their social standing or position in the community negatively, men
often seek the counsel of their friends before reaching a caioly & ! g2Y1l Yy
cannot go to Lilongwe (to buy stock) without the husbagdeeing. If he says no, it's
no! If the husband says yes, he will consult the friends, depending on the friends
2LAYA2Y&ar KS ¢ RfGvenYhat|\n@n often BeSdmk thé fuiject of
NARAOdzZ S AF (GKSAN 6AQDSaSY¥AFNFSQLINRKSAN) ¥8¢
gauge the community response to their actions before deciding.

3.2.1 The HouseholdIin summary

Women have increased control over small decisions relating to food and the kitchen,
GKAETS YSYy NBillFIAY O2yiNBZY @NR ofdeONERS/NI GRS QA aA{2
shares gives him control over her dividend. Men are perceived to be better decision

makers than women, and are influenced strongly by the opinions of the wider
community. Women use subtle persuasion to influence decimakng and

increased knowledge of household income gained through VSL gives her the power

to suggest.

A Gender Gap Analysis conducted by CARE Rwanda iff 20drd similar findings
to those in ECRP districts. Rwandan women in CARE VSL tpoded to be
dependent on their husbands for contributions, tended to have little control over
loans they take, and tended not to have ownership of assets purchased with loans.

82 Female VA, TA Kanduka, Mwanza.
8B/ 1 w9 O6HAMHO daAiAyR GKS DIFLY 9ELX 2NAy3 GKS 3ISYRSNI Ra)
[2Fy&a o0+{ [0 LINRBIANI YYAyYy3IE
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3.3 The htervention: Positive outcomes of VSL participation aradriers for
women to acces, use andcontrol VSL resources amgportunities

+{[ & KIFZS AYLIOGSR ¢2YSyQa tA@Sa FyR ¢Stf
their participation in VSL and control of V&nefits exist.This section will examine

these positive impacts, includirigcreased assets, increased financial independence

and increased access to other interventions. It will then go on to explore the barriers

that women face in accessing, using and controlling VSL resources and opportunities

in terms of norm, stereotypesgentities and institutions.

Key Findings

VSL cannot support women who are prevented from joining VSI
their husbands

Norms such as the tradition that men are providers and should cor
cash, and that women are responsible for carerk are barriers to
62YSyQa | 00Saasz desobreces ghRR oppoRuyfitiedl.? f
Communities use jealousy, ridicule, and gossip as tools to police f
norms.

{GSNB2GeLISa | N2PdzyR YSyQa LISNI
WLINE YAAOdA GeQ 2F 62YSYy 6Kz Sy3
accessing opportunitieprovided by VSL.

22YSyQa O2yaidNHOGSR ARSYGAGAS:
inferiority and expectations of how women should behave constr
G2YSYyQa o0SKIF@A2dzNJ F'yR Sy3al 3asSys

Gendered institutions including land accessntrol of cash crops, an
customary law structurally deny women agency and equal patrticipa
in markets.

3.3.1 VSL participatiorhas positive outcomes for women
+{[ & KIgS KIR Iy SEGNBYSte&e LRairwogs STTFSOI
from all didricts spoke very positively of the impact that VSL have had on their lives.

Many of them spoke in concrete terms of tangible results of their paoditon,

listing assets that they had gained and describing changes in their outlook and
confidence.
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Increase in household assets

In all five districts, women reported that membership of VSL had allowed them to

increase their household assets and meet basic household negaise of the most
common assets acquired through VSL funds mcluﬂmﬂ farming inputs and

livestock, materials
for house
improvement, school
fee payments,
clothing, access to
energy through

connection to the
electrical grid, and
bicycles. @ Some of
these assets were
used productively,
examples being a
woman in Mulanjé*
who bought a solar
charger and now runs
Photo5: Women in Mwanza wear VSL chitenje during an FGD a small business

charging a fee to
recharge phones, and a womam iMaching&® who bought a secondand
motorcycle from Mozambique using her dividenddamow hiresA G 2 dzi 4 &
GFEAQ G2 \Womid/in f¥raajdeadedl households (FHHs) reported that
they could cover essential household costs and can support their children

Women feel more confident and have a sense of financial independence.

VY2

Women in all districts described how VSL reathemf S& a4 WRSLISYRIYyGiQ 2

people particularly their husbands'Some of the households, they can meet their

needs on their own, without their husband$'d¢ 2 KSy S ySSR Y2y Sés g

it'8 > a LG A& tdvwomihMdiflngAdial independence. If there is no relish, you

R2y Qi KI @S G2 &1 AG% Wandh dppkar cconfeE as ahdza (I 0 dz8
describe their successes with VSL, smiling, laughing and congratulating each other.

This is in keeping with the filmgs of the 2014 WALA VSL evaluation, which reported

many benefits for women around increased income as well as increased self
confidence and selésteent®.

Previously, men controlled all of the household funds and women would need to

refer to their husbads to complete even smlahousehold tasks. Through VYSL

4 TA Chikumbu

85 1A Ngokwe

8 Female Village Agent, Nsanje

® Female participants, TAKaluluma, Kasungu.

® Female participant, TA Ngokw®]achinga.

82 1k {1L5k/w{ O6HAMNO GOYLRSSNAY3I 62YSy GKNRdZAK &l
YR ! 3ANRKR Odzft GdzNB F2NI[AFS ! RGOl yOSYSyd 62! [! 0 LINRINI Y
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women in all communities visited reportedairing a certain level of autonomy in
running their homeda L KIF @S aSSy GKS OKIFy3aSa GKI
SYLRSGSNBR X LINBJA 2 dzéd hudband.KNbw welcdriisiiggeNtBvie A S R
havea2 A OS ® b2 6S Bly KIyRtS Y2ySe:¢

N &
< N

The scope of this new found financial independe texeded to be greater in female
headed households (FHH) than for married women as mamiedien generally
negotiated decisionsvith husbands Married women tended to gain autonomy over
small household level decisionsytbnot over larger decisions as discussed in the
previous section.

VSL as an entry point for other interventions, and encouraging a culture of saving

Key informars in several districts described how membership of VSL often led to
engagement in other ECRP interventions. As thsults of VSL are seen

immediately, this gets people involved in the programmag d@hey are then more

likely to participatein interventions which take longerot bear fruit e.g. agro

forestry®’. Adult literacy was seen as complementary to VSL, with basic numeracy
a1Aftfa AYLNROAYI g2YSyQaat DAUIAS eKIG@S NHBR/ 6 (XK
their minds. In the past, they will just ddobasiness, but now they can calculate to

4SS AT GKS& YI1S I LINRTAGE

As well as providing an entry point to other ECRP interventigi®f, also allowed

members to access the benefits of interventiamdgernal to the programme.g. FISP

6 0KS D2 O FadfingSIipton® a8Subsidy Programmeé)t NBE OA 2 dzaf & CL{t
fertiliser at 500kw a bag. This year it was to be 3000mkw a bag. There was no way

we could afford that, but with VSL, we managed to buy. As we are speaking now,
GKSNBE A& YIR1TS Ay Y& TFAStR¢

VSLs were also seen as contributing to the emergence of a culture of saving. This
indicates a change in mirgket, with members moving from a shetrm focus on
day-to-day survival to a longderm outlook where they can plan for the future;

Gt NB Othe¥ ded té@ wait until harvessell and then try to save somethingput

now they don't wait- SGSNE 6581 (GKSe& OF Y fhis@i@ bed2Y$
RAa0dzAaSR FTdNIKSNI AYy We¢KS /2YYdzyAdeqQ &8s
community as betteat planning than women who are not members.

ay
Ol A

3.3.2 Barriers for women to access,use andcontrol VSL resources and

opportunities

From the previous section, it has been shown that VSL has resulted in many positive
STFFSOGa 2y 62YSyQa f A ddgificant barie® #SWHGNE (§ K S NB

* Female participant, TA Ntiramanja, Mulanje.

°1 Male Heifer International Project Officers, Kasungu
%2 Female CARD Project Assistant, Mulanje,

% Female participant, TA Chikumbu, Mulanje.

¥ Male Village Agent, Nsanje.
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extent to whichVSLcanpositivelyimpact women. This section will examine some of
the most significant barriers that women face in using VSL to its full potential. It will
be rooted in Robeyns (2007) framework for Biating gender justice, exploring
barriers relating to gender norms, stereotypes, idéet and gendered institutions.

When discussing the barriers that women face in accessing and controlling VSL
resources, it is important tdighlightthe women who donot even pass the first
hurdle. Women all reported the need to receive permission from their husbands to
join VSLplYou have to get permission when you want to join, and when you share
out, you have to show your husbaid Women tend not to go against thei
husbands wishes in this regard as they fear the consequeritednr® know any
woman who has joined without her husbd&dpermission. When you are coming
from the meeting, you will findhat he has packed your things!a{ighter from

3 N2 d2LIhi$ mirrors the finding of the 2014 WALA study on gender andin/SL
Malawig KA OK NI LJ2 NJi S Rot dbrislilting her husigandllcolld tie viewed
by him and others as disrespectful and lead to conflict, argumants even gender
based violenc&”’.

Throughout the research process, women VSL memimeesitioned other women

who want to be part of VSL, but who are prevented from joining VSL by their
husbandsg { 2YS 62YSy I NB LINBZSYiSR FTNBY LI NIAO
They will just wish that theyD 2 dzf R°. @Beleyage other families where the

g2YLyYy Kra y2 @2A0S3s (KSe& Ol yy2idshadusti 2 YI NJ
GAGKAY (GKS O2yYFAySa 2F (KS K2dzaSé

A partner staff member believed that men may be afraid that their wives will be

WX dzSYOSRQ o6& 20KSNX$2YSYy OFYy(I&SeLIRBOFY &SR
joningVSLa 2 YSGAYSa GKS Kdzaol YR R2SayQid LI NIAOA
when women meet in groups they might influence each other badly. They might

engage in ‘'misechggossip}- men may not wish to have their wives involved in that.

Maybe they have issues [in the marriage] and they fear it will be all over the

At S22 Aya 21 [ I Q& samehusbafld wek kefGsng tofket &

their wives join forfearog 2 YSyY t ST NY A YINIR & 0F W2 6 SKA BBA YT 6 A 0
men and single womé &°%. This view implies that some men have concerns that if a

woman builds a support network through VSL, she may be more difficult to control.

% Female participant, TA Ntiramanje, Mulanje.

% Female participant, TA Ntiramanje, Mulanje.

21 k!{V'L5k/ w{ OHAMNO & Saidgsadups A sudydranyieyellnésslR dz3 K

FYR ! ANR Odzf GdzNB F2NI[AFS ! RO yOSYSyid 062! [! 0 LINRINI Y:
% Female participant, TA Kaluluma, Kasungu

% Female participant, TA Ntiramanje, Mulanje.

199 Female Emmanuel International Project Coordinator, Machinga.

0l v [ vk {1 L5k/w{ 6HAMNO GO9YLRG6SNAY3I 62YSy GKNBRdAK &l
2StfySaa FyR ! ANAOdzt GdzZNS F2NI[AFS ! ROl yOSYSyld o621 [ (
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3.3.3 GenderrormsNBE a & NA Ol ¢ 2 ¥cBvifi€da o0 dza Ay Saa
Women and men across all five districts discusaeténgththe normative barriers
that women face wherengaging with businessNorms are the unspoken rules of a
az2z0ASieo ¢KS& RAOGIGS K2g LIS2LX S akKz2dzZ R 0
m-aOdZ AyAGe |yR TFSYAYAYAGE YR y2iA2ya 27
0SKIF@GA2dzNI F2 NI I %I NormB &ié dolicesl fithiin gocidtidéBudd a
person whoviolates a norm will be punisheeither through legal means or through
the disapproval oeven rejection of others, which can trigger feelings of shame.

CNFYRAGAZ2YLEFE 3ISYRSNI NRESAT dal YIYy LINROARSa:
Tradtional gener roles formbarriers preventing women from access, use and
control of VSLresources. According to norms araligender roles, a man should
provide, whie a woman should receive, andowen should engage in small home

based businesses, while mean engage in larger businessest | 62 Yl y Q& 0 dza
grows Igrge, it is expected that her husband will take over. AAﬂaﬂmrm that Iimjt A
g2YSyQa oAt AGE (2 dzi At AaS +{] NB & 2 dzZND

a
precedence over busines®©di A A 1A Sa> GAIK oMV QE- &dzd RBS 3
GKAY3AQ YR y2G 3IAGSYy FdzA f adzZIl2 NI o

These norms were reported a8 O dzf (adeNdEffGQUINT € € @ YSY FNB YSI y(
62YSy NPBORAG Sdes and relationships eabased on this premise.

Marriage and male/female relationships are baseua the exchange of cash and

material supportflowing from man to woman. By accepting suppadrfi a man, a

woman puts herself under hisontrol; the provision of support entitles the marot

expect that the women will caréor his children, maintain his house, be sexually

faithful to him, and accept his decisions as head of the household without

complaint.

I tw9 wgl y*®andlysis of wamen in VSL foutitht although women made

up the majority of VSL membergheir ability to benefit from VSLs was curtailed
significantly by accepted gender normsgarding what constitutes an acceptable
business for a woman to engage in. This finding was mirrored in the Malawi context
with participants in all districts reporting that women and men tend to engage in
different kinds of business. Women tend to engag smaklscale income generation
such as frying and sellinmandasi (small round pancakes) dkanyenya (small
battered fish), selling vegetables such as tomatoes, or selling green maize (maize
picked preharvest and eaten grilled). Men tend to engageniore profitable
businesses such as carpentry, buying and selling of livestockioulagal inputs, or
migrating(e.g. to Mozambique) to dganyu(piecework or hired daily labour).

2w268eyas L® 6HnnTtO G2 KSYy @gAff Bhe Auu@odfGend ISYRSNI 2 d:
Cambridge Univsity Press.

193 MaleHeifer International projectofficer, Kasungu

104, w9 o6unmu0 daiyR GKS DIFLIY 9ELX 2NRAy3 (GKS 3ISYRSNI Re
[2Fya o0+{[0 LINRINI YYAYy3IE
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Some respondents felt that the perceived status of different activities influenced this
RAFTFSNBYOSsS 4A0GK YSY LINBFSNNAy3 (2 Sy3al 3
than women;d ¢ KS YIy LINBFSNA (2 LI &MdstineSgpi A2y
this beDl dzaS (G KS& R2yUid ol yld G(REa%2Y&By (2 o
involved in buying and selling veg but men aim a bit higher by doing butchery or
od2Ay3 OKAO1Sya FNRY RX®GlIyd LXLFOSa IyR as$s

S
2
S

Photo6: Strong points madm TA Ntiramanja, Mulanje

Women are expected to be at home fulfilling their role as wife and mother. This is
seen as her primary role, and any business she engages in must come sd4tehd;

is walking, who is cooking®”; dWhen a woman moves in busisesometimes she
Oy F¥2NBSO G(GKSe ¥4 @S || FrLyAate i K2YS¢

In all districts, participants reported that women could not engage in the same larger

business that men do, as it would require travelling long distances from home, which
Wg2YSy Ol Womnengani®travel far from home ocommit time to IGAs as

they have responsibilities to children at home,L ¥ G KS g2Yly 32S&a | gl
care for the children probably the husband cannot care for them. The children will

be starving as the husband wigrii 6S YI 1 Ay®. 322R yaAYLl €

22YSyQa R2YSadAO NBalLRyaAoAf Adom&afthe taz AYl
activities that men do to generate incomé&;2 2 YSy A G Aa yz2d Slae
than men. Most women herél, K S & R 2 y JiinforrRa2 labauk of edework]

Men can cross border, women can't. If they cross the bovdey, will look after the

105
106

Female Village Agent, Mwanza.

Male DCDO, Kasungu

7 Female participant, TA Kaluluma, Kasungu.
1% Male participant, TA Ngokwe, Machinga.
199 Male VA, Nsanje.
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homeK ¥ and also require them to be at home during critical business periods;
. SOlFdzaS L Y | g2YFys (KS LISNA2Rouky GKS R
) 5

Aa GKS dGAYS 2F RlI& ¢KSY¥. L KFE@S (2 oS G K

Men in Mwanza and Machinga stated th#étey would support their wives in small
odzaAySaasSas Fa t2y3 a Al R2SayQid AYyGiSNFSI
NB L2 NIl SR & K I {inessTgrewi oS iksNdulds e Take dver bydh@ nigh;

the business is becoming too big and is demanding too much, it's better for the man

to take over, as the woman is also needed at home. That is the best way, man to do

the business, the wife to be hbme, when he comes, everything will be ready for the

Yy

22YSy Ay aglyil NBLRNISR GKFEIG 62YSyQa o6dzaA
to their work in the home and not taken seriously intheirownright ¥ | 62 Yl Yy A
selling rice, the husband wjllst say 'just take some of the rice and cook’, but he will

not give you any replacement for the rice. Sometimes a man will just take the money

0K G KI & '8S15this cede RS fice that the woméasbought as stock is

not respected as a businedyput. a Sy ' f a2 alLR{1S RAavYAaairgsSte
efforts;a { Ay OS GKS g2YlIy A& i K2YSYX aK$S aKz2d#Z R
¥FSs 16 OKI'E Inths K2YSé
OFrasSz (GKS 62YIyQa 0 dz
something she does in her spare

GAYSE az2YvYSikeKhefa (G2 W

0dzae Qo LG Aa y24 NB
significant source of income for
the family.

Jealousy; Men fear their wife will

be unfaithful

Jealousy was cited in all districts

as a barrier to women engaging in

the public sphere.  Husbands

were concerned that theiwives

would become involved with

other men when away from

home, be that when travelling for

business, or even when selling

goods in their local market.

Photo7: Women in TA Ngabu, Nsanje draw an 'ldealwom O | dzd 0 I; YR é; RSye@ %) ? Y S y
0dzaAySaasao wetKSe uK)

110
111

Male committee member, TA Nthache, Mwanza.
Female participant, TA Ngabu, Nsanje.

"2 Male participant, TA Ngokwe, Machinga.

3 remale participants AKanduku, Mwanza.

14 Male participants, TAKanduka, Mwanza.
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Y& $6ATFTS G2 SyGSN)I odaaryS3'FaE az2tvySogRE BATtRGL
to travel to Karonga to buy chitenje cheap from Tanzania. It's very rare for amvoma

to travel 3, 4 days and come back honestly to the husband. She may meet other men

YR FT2NBSG | 02'fzic KARS OKdASIAY REKSY (2 NBaidl
movements, preventing them from travelling, or entering public spaces.

Men fear that if women lave the community environs, where she can be policed

and will conform to community expectationgt KS Yl & Wl OG 2dziQ | yR
other men. These attitudes imply that people believe that external constraints

imposed by community policing of behaviouathier than internal motivationkeeps

62YSYy G6AGKAY GKSANI NR2fS 2F 6AFST (GKS NRfS
leaves her physical community.

One government official suggested a way around this which would not come into

conflict with cultural mrms;a L ¥ 62 YSy O2dzZ R 3IS0G Sy2daAK Ol LY
ANRG O6A3 Sy2dzaK O6AY 0 dza Ay S'dharéby siddsteppingi NI Od
the cultural issue of not travelling far from home.

Jealousy is socially acceptable for men, and can even be seen as an expression of

love. Men who are jealous of their wives are expressing their desire to keep their

wife, while recognising that she may also be attractive to other mésalousy can

beeqt 1 SR @NBOIWIISY SEEPS | aKRPK 2R& OB 2KBA 0 | Y RC
women, the barrier is the husband. He will say 'Stay here, if you want you can do

small business here. | don't want you to go far. It's better for you to stay here as a

wife@'*8,

The risk of ridicule and gossip deter women and men from challenging norms

Women taking loans from VSL clubs K2 (GNEB G2 Sy3alr3asS Ay (NI
businesses risk ridiculé; ¢ KS& y2NXIftfe f+FdzAK Fd | g2YlYy
Carpentry is labrious. It is suited to men. Of course, women would like to do

OF NLISYGNE odzi 20KSNB 6Af {1 THedamKistrugRa A G G A€
Yy GNASa G2 Sy3al 3S Angss. WhanNalgieup ofawwamgeh inf &€ WF S
Mulanje were asked wheer a man could sell mandasi, they respondéd) 2H hy f &
women! (Womenlaughing) ¢ KS& R2y QiU 1y2¢ K2g G2 0221@
business. It's womah & ®°H ¢

Women who transgress norms and do not fulfil their roles as wife and mother to the
O 2 Y Y dzy kpecta@ich, wi§ be the subject of gossip and insutist ¥ g2Y Il y A
lazypeoplewill sayW ¢ K+ G A & y&héis usele@PIYF yRES YIYy KIR Y

1% Male Assistant DSWO, Mwanza.

Male participant, TA Chikumbu, Mulanje.
Male DCDO, Mwanza

¥ Male VA, TA Chikweo, Machinga.
19\vale GVH, TA Nthache, Mwanza.

120 Female participants, TA ChikumtMulanje.
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g2dz2 Ry Qi KI 8. THdirkded iS Rie hEuSeNdls are integral to their
femininity. Being a woman is to be a good wife/mother. One is not a woman if one
does not fulfil these roles, just as a man is not a man if he cannot provide.

Women members of VSlwho engage in business have to put up with considerable

speculation and gossip from other community membeisf 2 YS LIS2LX S 62y RS

a woman can leave her home and travel for long distances for the reason of doing
business they will think that maybe iti I y  §%60Qi43 M tnocked by people

W2 KIG GeLlS 2F g2YlLy SIF@Sa KSNJ Kdzaol yR (2
When | go to the market to sell, they will say | am visiting a boyfriend. They say 'Why

are you doing business? Business isnfien". | am just strong to contintgé®,

¢t KS&S 62 YSy ran NNR ING NASKeE Fobiabidy Bnyyii frustration

and even anger from those neighbours and community members not included in VSL
ANRdzLIE ¢ S E LIS NA S ynieS partidpatingn ¥ $LIreDRES as Sesdgited in

a 2014 CARE evaluatiéf

Women participating in VSLshow considerable stngth of character to withstand

the disapprovalof their neighbours. Women draw strength from each other in the
group, and are proud of their abilitpy persevere in the face of adversitgg 5 2 € 2 dz
think | can stop because someone is saying bad things about me what are not even
true! 1 will not sbp! If you are thinking what peoplare saying, you will not go
forward''®> 62 S R2y Qi O NBy, wekprode8dd $MNan théySribck ais;
GKIFIGUas 6KSy ¢8 32 S@OSy ¥Fdz2NIKSNE

Women in Machinga are bewiing to feel like their strugglesre bang recognised

within their communities with their neighbours beginning to respect their efforts in
VSO & ¢ KsthgBendeécivic [education] that is changing this idea of laughing at
women. Now some of the women who laughed at me, are coming to beg me for salt.
Now they are asking how to join VSL. Now when we get dividends, they come and

stand byandenvyus. S¥2NB (KSe (K2dzaAKG 46 6SNB 61 aidA

3.3.4 StereotypedimitwomenQlay R YSy Qa OK2AO0Sa
Stereotypesare assumptions about perceived differences between men and women
awhich affect our expectations of men and women and our evaluations of their

work, qualities, and abilities. These expectations and evaluations will affect both
AYRAGARdzZ £ aQ F Olfdz If & LEKS 2 NKLHRBEH A 2yia 6BkSe@

2 Female participants, TA Kaluluma, Kasungu.

122 Female participant, TA Kaluluma, Kasungu.

123 Female participant, TA Ngokwe, Machinga.

50 w9 oHnamMno a9 @I f dihkédViflabe adings doGLoansifdsL A livi@
al YASYlF t N2P@SyOS¢

125 Female participant, TA Ngabu, Nsanje.

126 Female participants, TANgokwe, Machinga.

127 Female participant, TA Ngokwe, Machinga.
12

Cambridge University Press.
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Perception that merare stronger

The Nigerian author Chamanda Ngozi Adichie states that stereotypes et

dangerous because they are untrue, but because they only tell a single story. They

do not allow for a multiplicity of fluid and changing masculine and feminine

identities. When amale participant in Nsanje reportedhat, d D2 4§ & | YR T NHzA (
found fa away. Women cancycle that far. It's hilly.tltakes strength. This business

is just for men®?°, it may be true that many women would have difficulty cycling to

the hilly areas of Chididi to source stock. However, by generalising that inability to

all women through stereotyping, the opportunity to engage in these profitable
businesses is cut off from all women, eviesm those who would beapable.

Women in Machinga proudly disputed the stereotype that women are physically
weaker than men, using therab/es as examplesr 2 A { K Y& FAAK 0dzaAySa:
OFyQi R2 GKIGH {2YS YSyYy Kl @Sa 32KISOR dii 2F2 |
business, selling cooking.dibuy 40L from Mozambique and then sell small portions.
L LSRIFEE | 0A0&0tSsS 6AGK nn[ 2F 28t FTNRY a2l

Perception that lusiness women are promiscuous

Another stereotype that negatively affects women who try to engage innessi, is

the perception that women who leave their homes and engage in the public sphere
GKNRJZAK o0dzaAySaéat 5 AR WididEK WohgnCaodzdromisoubus.

TKSe t1 01 FTNBSR2Y (2 R2 odzaAySaasS¥d: dzadz t f ¢
G a 2 a (ple haS8e2negative thoughts on women who participate in VSL, they are

perceived as promiscuous. People cheat women by taking goods on credit and never

pay, in some cases women end up being propfsgd & Odza'{%2 Y S N& ¢

In a society where women gain statusnd security through marriage, the
consequences for women who have their reputations questioned are dire, and serve

Fa | WOlFdziA2y I NE GFfSQ RSUSNNAY3I 62YSy 7
community;
Participant Ad! 62Yly $K?2 ﬁezéaygz&zvéﬁﬁl-ﬁsl‘éué@m;
G2YlFyQ &aK2dZ R 06S6 OlFlyy2i 3S4G YINNASRO® i
SPSy EISG LNBLRENT e
Researche? KI 4 KI LIJSya AT | g2Yly R2SayQd 23S
Participant Bd ¢ KS& gAft 2d

zai 0S KI @A yminky dzf (A LI ¢
62dzi G2RI&x GKSeée R2yQlG f221 4G G2Y2NNR
aroftRy3aHe

Female VSL club members described how this stereotype can lead them to
experience high levels of harassment when workiagz KSy L 32 G2 GKS

129
130

Male VA, Nsanje

Female participants, TANgokwe, Machinga.
*Male VA, Mulanje.

132 Male participant, TA Malemia, Nsanje.

* Female participants, TA Ntiramanja, Mulanje.
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people will popose when they know you are already marriejlist to frustrate
dza'f¢

Some men believed that the hassle women receive when doing business can act as a
deterrent to continuing or expandingi L ¥ &aKS A& R2Ay3 0dzAAYySaad
think 'This one i\ single woman'. All the time she is trying to defend herself, and

iKSy akKS 3Sia GANBP® +yR tSIoSa (KS o6dzaaySa.

3.3.5 Men and women builddentitieswhich conform to accepted norms

Ly 2NRSNJ 2 WFAOGD AYyQ gAGKAY GKSANGaE2 YYdzyAa i
YR YIS ARSyGAGASE GKIFEG | NB SELSOGSR 27
AYTFtdzSyO0S 2dzNJ 60 SKI DA 2 dzN§. As ywl getvreévaatie® with dzNJ LING 3
F OOSLIiFyOS YR FLILNRGLFE o6& O2yF2NXNAYy3 (2
behave that way and build our identities to conform to these expectations;

G! R2LJGAY 3 'y ARSyYyGAGe GKI Goidihe pahaffelilg o A G K 3
I a Kl ¥SR¢

Women internalise a sense of inferiority

Many respondents believe that women have internalised rages that they are

inferior to men when it comes to businesg;a €6 S 0SOl dzaS 2F Ay TSN
GKIFIO ¢62YSY KI @So wtKSe (KAY16 WL OFydd Yl
OFyQid 32 ¥ 2 Icaviokhéndedl infefolityThey ShinkWdan't do this, it's

22 YdzOK® wdza i 3 AP 228 SiyK Ald 1 8Y HitKES YraYsZ dgySiE0
¢tKSe | NB eldAaasS | FNDR R G R By prokiding a ozt ihy S & & Q
GKAOK ¢2YSy OFy &dzZLlJR2 NI Sl OK 2mdd8sNdRa o6 dza Ay
each other, VSLs are beginning to tackle these inferior identities.

Women are expected to be caring, even to the detriment of business

The societal norm that women should be caring and compassionate can impress
significant social pressure on wem, which conflicts with general business

practices. While it is socially acceptable for men to separate their business affairs

from their personal life, the two are inseparable in the case of women. Woimen

three of the districts described situations which theyare expected to maintain

GKSANI GNFRAGAZ2YLFE NRES 2F WORNBENIK28GSWKaK.
odzaAySaazr LIS2LXS GF1S ONBRAGO® ¢KS LS2LX S
hard to deny them. Some are friends and you know e in deep, they are in

GNRdzot S ¢tKSe gAff 32 G2 atSSLI 2y Iy SYL

134 Female participant, TA Malemia, Nsanje.

135 Male participants, TA Ngokwe, Machinga.
w2oSeyas LO 6nHnnt0 a2 KSy gAff #he Puuddfcensd ISYRSNI 2 d
Cambridge University Press.
137 | o
Ibid.
138 Male Assistant DSWO, Mwanza.
139 Male VA, TA Chikweo, Machinga.
1% Female Project Officer, Mulanje.
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O2YLIl aaArz2ys E2THe cammssion mat #hs éwoman feels for her
neighbourmay becompounded by social pressure and the societal expectations she
has internalised.

3.3.6 Genderedinstitutions perpetuate inequality

Institutions are &o gendered in that they caWy 2 N f AaSQ 3ISYRSNI AyS
create situations whereby inequalities cée perpetuated. Institutions can include
the education system, markets, the media etc. Throughout this research several
Ayailuaiddziazyl f AySlidd t AGASAE I NRPAS AyOf dzRA Y :
control of cash crops, and market risks that affeomen more than men.

Barriersto land ownershiNS & G NA Ol 62YSy Qa | 00Saa G2
[ FO1 2F | O0Saa G42 tFyR ¢la OAGSR la |
Kasungu, Mwanza, and Maching® lack of land effectively prevents women from
accessing kans from banks or micrbnance institutions, as land is frequdptused

as a collateral on such loariBhis meanghat women are more likely than men to be
reliant solely on VSLs as a means to access cuslitvell as acting as a barrier to
credit from microloan institutions, theDSWO in Kasungu also reported that a lack of
land prevents womg FNR Y | OOS & & Niy tBe foHnh & lseéd ferfiliger { A Y RQ
and agricultural inputs) from tobacco firms, thereby preventing them from growing
profitable cash aps.

o O«

NS R
I NN

Men controlcashcrops

Where women have access to land and farm cash crops (such as tobacco in Kasungu,

or tobacco or rice itMachinga), they tad to be highly involved in thproductionor

farming stage. Women are involved in land preparation, planting, watering and

harvesting, however, it is men that take the tobacco to the auction floors (or rice to
the rice mills), and

collect the
proceeds. The
exchange of
produce for money
breaks the
connection
between the work
required to

produce the crop
and the actual
money earned. The
money is seen as
solely belonging to
the man who has
sold the goods. The
woman who shared

Photo8: A focus group in TA Kaluluma, Kasungu grew to the size of a comn
meeting

“remale participant, TEBhikumbu, Mulanje.
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the burden ofgrowing the crop is seen as having no claim taiifost household

I QUAGAGASE NB R2yS o0& 62YSy 2 @hefamiyA y I £ LN
328a G(KS FINY (G23SGKSNE odzi | FiSNYKI NBSal
Although VSkould provde women with a means to access credit to khg farming

inputs required to produce cash crops, the gendered nature of the tradeludes

them from this profitable busines©n the positive sidaéf men channel some of the

profits of cash crops into shes for VSL¢hrough their wivesmembership women

may gaini KS L2 gSNJ 2 Wwadza3a3SaoQ K2g A0 A& dAaSR
the previous section.

Inheritance customary law discriminates against women

In terms of controlling assets raised through VSL activities, women face further

barriers through the institutions ofcustomary law. Assets owned by the family are

seen as belonging solely to the husband. In Nsanje, this was reported as being the

case een in death. Women and men in Nsanje raised the issue that if a man dies,
customary law allo& (G KS Y/ y QseizeNiB tislseis Ar@hhis widld@v. Often

the relatives will claim all household assets, including those that a woman has

bought through VE. Some women have tried to circumvent this by registering the

assets bought through VSL in the name of their children, making it more difficult for

her inlaws to confiscate them. Although the Wills and Inheritance Act was passed by
Parliament in 2011, kich allows a widow to inherit her husba®dproperty, there is

a wide disconnect between national level policy and cultural practicesthen

ground. Men in Machindé®, however, reported that women do not lose assets

bought through VSL when their husband dies, which encourag@msen to buy

Y2NB laasSdasz +ta GKSe |O4 Fa | walFTSae ySif
GKFG Ay a2YS | NBIl asx dauyhbthréughthedr@foSNBBLA LI 2 F |
is beginning to be recognised.

al NJ Si OKFItftSy3aSa FTFFSOG GNIRAGAZ2YIEfE WTS
Women reported many difficulties relating to markets aisbues of supply and

demand. Female VSL membémsMachinga and Nsanjmentioned the possibilities

of stock loss when selling perishable goodsisasmandasit Y R G2 YIImakeSa T &
YFYRIFaA yR R2y Qi &aStft (KSVYV® Teshiskgtend O yy 2
to affectto a lesser degrebusinesses such as the buying aetlisg of livestockand

carpentry PS @ (& LA OF f f & Waivdn in Si€anje2sReloti thaldiffidutieg A

of ovesupdy of certain commoditiesparticularly seasonal foods that women tend

to sell, resulting in reduced profitsDue to the normativedifferentiation between

WYl £S 0dzaAySaasSaQ FyYyR WTFSYIES o0daAaAySaasSan
gendered.

142 \raleHeifer International Project officer, Kasungu.
143 Male Assistant DSWO, Mwanza.
14TA Chikweo

145 cemale participant, TA Ngabu, Nsanje
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3.3.7 The Intervention: In Summary
Through VSL, women have increased assets, are better able to support their families,
have increased confidencend a sense of financial independence. VSL encourages
them to save, and helps them access other ECRP interventions.

Barriers to participation in VSL exist, with some women prevented from joining VSL
by their husbands. Women VSL members also experiencieisato their use and
control of VSL opportunities and resources. Normative barriers include the
positioning of men as provider and women as receiver, with certain IGAs being
considered appropriate for women, and others for men. Communities use gossip an
ridicule as tools to police these norms. Stereotypes such as the belief that men are
stronger, or thatousinesswomert N3 LINR YA &4 Odz2dza | a2 fAYAG o
engage in business and fully exploit the opportunities provided by VSL. Women have
internalised identities conforming to gender norms, which make them feel inferior to
men. Structural inequalities in institutions such as markets and customary law also
restrict women from equal control of VSL resources and opportunities.
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3.4 The CommunityWoY Sy Qa LJI NJcomanityleadedhip A Yy

This section will look at the direct and indirect, positive and negatesults and

outcomes of K2 g = { | LI NIAOALI GA2Y KIF& Ay¥FfdsSyo
community leadership, and community perceptions of women leadéhe previous
aSOtAz2ya KIFE@S t221SR YlIAyte a 62YSyQa aidl
AaSOGA2Yy oAt nrgayenient in the puliy Se@Ain gdvernance and

leadership within their communities.

Key Findings

DFPNNXASNE (G2 62YSyQa LI NI Ri® Exisk,

including low literacy levels, low sabnfidence, and the risk @
community disapproval. When women are members of commul
structures, their contributions are limited by entrenched gender
community attitudes

Typical leadership behaviourwhile acceptable in a man, ce
contravene accepted female norms of behaviour resulting in wor
leaders being the victim of gossip and ridicule.

341 2 2YSy Qa Sy 3l 3SYSeadershiy O2YYdzyAa e f
Governance in Malawi is highly male dominat&d Local governance structures in
rural Malawi are no different, with women temb to be underrepresented, and
having low influence when they are represented. The following section will look at
the different ways in which male and female leaders are perceived within the
community; the barriers that prevent women from becoming mensef local
governance structures; whether women who achieve leadership positions can
engage meaningfully in community level decision making; and the influence that VSL
KI a 2y 62YSy IFa fSIFIRSNaAO® ¢tKAd aSOGAzy
participationand influence in community level governance structures such as Village
Development Committees (VDCs), Village Civil Protection Committee (VCPCs), Area
development Committees (ADCSs) etc.

Male leaders and female leaders are judged differently within the commmity
Committee memberstated that they believehat women can make good leaders;
oLeadership full of women is always a shared leadership. Leadership full of men will

18 \Women comprisejust17% of the national parliament (World Bank, 2015)
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Y2y2LRtA&aSOD aSy Attt gl &&wdiderlgadesT Ay IS NA&
were pereived asmore likely to think of otherswhile male leaders were seen as
more confrontational.

Although male leaders are the norm all districts many participants reported that

female commurtly leaders areconsideredmore trustworthy:ad ! Y | y akdderKS A &
YAIKG GF1S FRGEFyGl 3846 t252 Lat2S ST (ASY (LEINSS TIONB did
f SIFRSNA a4 YSy IINB o0StASOSR G2 “YaSmst Saa K2
perception annoyed some merda LT 2yS YIyYy YA&LFLILINBLINALF (GSA
men. Theywillsay! K YSy s & 2dz G A yhaldiconiniinglédadeYis y Q ¢
Machinga suggested that pressures on nmerprovide for their familiesnake them

more likely to steal than womernj ¢ K A iS @isdallylmi&n who do it. Because of the
RSYFYR FNRY K2YSs (KSe ®aGSIt G2 FTAtt GKS O

Women leaders were perceived as being slower tb @t important issues than
men;daSy &dK2dZ R 06S Y2NB [[dzA O]l G2 OO0 GKIy
waiting for the maé*>*, implying a level of hesitation on the part of women to act

without support from a man. The burden of childcare on women also affected this;

GLFT AG Aa + 62YSYy YR GKSNB Aa Iy SYSNHSYyC
butformeni KSe& I NB ftH1 ea I S Atlot Sé

Men perceived that womebecomeW LJ2 Y LJ2 dzA Q 2 Nwha&hRheyadsBlapLJS O G F dz
leadeship skills;a 1 dzyof SySaa Aa Y2NB AYLRNIFYyd F2NJ
woman is leading, they become so demanding of respect. At tteholey, if you are

chair[of acommitteef &2dz $2dzAZ R 4l ydG (G2 0S8 RN sAy3I 41
Similar accusations were not levelled at male community leadenplying that

typical leadership behaviour, while acceptable in a man, contravened accepted

female norms of behaviouh 62 YlFy f SIFRSNJ 6K2 RSYlIYR& NB:
while a male leader, behaving the same waysimply receiving his due as a leader

Parity in local governance committee membership

A finding that was consistent across districtgas that ®me women lack the
confidence to put themselves foard for leadership positions in committees such as
VDCsandVCPGs2 2 YSyYy | f g &a &SKR LU24A ARG AdKySaytPl 3 Acit K S &
6S ofS G2 EaR2V¥ESaBY TPy KNBGFtip Rsitidrd dud 1 1 S f
G2 t+F01 2¥F 02yFARSYyOS¢

S

Y¥TTA Chikweo

Male andfemale participants, TA Nthache, Mwanza
Male participant, TA Nthache, Mwanza

150Male community leader, TA Chikweo, Machinga.
! Eemale community leader, TA Malemia, Nsanje.
2 Female community leader, TA Malemia, Nsanje.
3 Male community leader, TA Chikweddachinga.

¥ Male participants, TA Chikweo, Machinga.

%> Male VA, Mulanje
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149

39



aSyQa NBaralaGqlyOS G2 FSYIFfS tSIRSNAKALI g1 a
a{2YSGAYSa (GKS& wYSye8 gAf"iwl@e youzaoughy 3 | G I
time" "If you take the position, you Wisee!™*®. This discourages women both from

putting themselves forward to stand on committees, but also discourages women

from actively engaging in meetings etc.

Nsanje in particular, reported good levels of gender parity in committee
membership. Wherasked why there were an equal number of men and women
represented on committees,
responses from men listed a
desire and expectation from
the community that women
should be includedas well as
encouragement from NGOs to
include more women in
leadership pogions. Female
committee leaders pointedly
responded that, "Men have
been stepping on us for a long
time!"!®’,

Community members  in
Machinga and Nsanje ted
illiteracy as a barrier to women
taking leadership positions;
Photo9: Women in TA Malemia, Nsanje rank committeesinor & g 2 Y Sy I NB akKe 02
of importance publicly due to lack of
SRdzO G A2y [|13P.ROneSfentale alrXiteée member protested that a
woman will still take the position even if they cannot read and wiite) S O dza S G K S
KI g8 2GKSNJ ljdzl £ A R Sléwevér Kitsdseedd tf hadielibednfan 22 A Y
expression of how she would like things to be, rather than how they are, as she later
a0 6SR dKIFG o0SAy3a dzyytotS G2 NBIFIR FYR @gNAU
leadership positions.

5
€

OYUINBYOKSR FiGAGdzZRSE LINBGSyid 62YSyQa YSIyAi
Even when women are present in committees, it can be difficult for them to engage
meaningfully They can be hesitant to be vocal in a public forum. Speakihgan

0S NARAl@&@Z a YSy Oy WadzaJINBFajeLyikK3hKEMAS
committees it can happen, women are there but they are silent. After the meeting,

the woman will say, | had a point but now the meeting is over. Sometime they [men]

will not give a woman a chance. If the man knows a woman's point will bring him

down, he will suppress it. It can have influence, in the long run the women wikjust

156
157

Female committee members, TA Chikweo, Machinga
Female community leader, TA Malemia, Nsanje.
Male committee member, TA Malemia, Nsanje.
Female committee member, TA Chikweo, Machinga.
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